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EXHIBIT "G"

Attached to and made a part of

The Corbin Delaware Unit Operating Agreement
dated June 1, 1998

EQUAL EMPLOYMENT OPPORTUNITY PROVISION

During the performance of this contract, the Operator agrees as follows:

A.

The Operator will not discriminate against any employee or applicant for
employment because of race, color, religion, national origin, or sex. The Operator
will take affirmative action to ensure that applicants are employed and that
employees are treated during employment without regard to their race, color,
religion, national origin, or sex. Such action shall include, but not be limited to,
the following: Employment, upgrading, demotion, or transfer, recruitment or
recruitment advertising; layoff or termination; rates of pay or other forms of
compensation; and selection for training, including apprenticeship. The Operator
agrees to post, in conspicuous places available to employees and applicants for
employment, notices to be produced by the contracting officer setting forth the
provisions of this nondiscrimination clause.

The Operator will, in all solicitations or advertisements for employees placed by
or on behalf of the Operator, state that all qualified applicants will receive
consideration for employment without regard to race, color, religion, national
origin or sex.

The Operator will send to each labor union, or representative of workers with
which it has a collective bargaining agreement or other contract or understanding,
a notice to be provided by the agency contracting officer advising the labor union
or workers' representative of the Operator's commitments under Section 202 of
Executive Order 11246 of September 24, 1965, and shall post copies of the notice
in conspicuous places available to employees and applicants for employment.

The Operator will comply with all provisions of Executive Order 11246 of
September 24, 1965, and of the rules, regulations, and relevant orders of the
Secretary of Labor.

The Operator will furnish all information and reports required by Executive Order
11246 of September 24, 1965, and by the rules, regulations, and orders of the
Secretary of Labor, or pursuant thereto, and will permit access to its books,
records, and accounts by the contracting agency and the Secretary of Labor for
purposes of investigation to ascertain compliance with such rules, regulations, and
orders.

In the event of the Operator's noncompliance with the nondiscrimination clauses
of this contract or with any of such rules, regulations, or orders, this contract may
be cancelled, terminated or suspended in whole or in part, and the Operator may
be declared ineligible for further Government contracts in accordance with
procedures authorized in Executive Order 11246 of September 24, 1965, and such
other sanctions may be imposed and remedies invoked as provided in Executive
Order 11246 of September 24, 1965, or by rule, regulation, or order of the
Secretary of Labor, or as otherwise provided by law.

The Operator will include the provisions of paragraphs A. through G. in every
subcontract or purchase order unless exempted by rules, regulations, or orders of
the Secretary of Labor issued pursuant to Section 204 of Executive Order 11246
of September 24. 19635, so that such provisions will be binding upon each
subcontractor or vendor. The Operator will take such action with respect to any
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II.

subcontract or purchase order as the contracting agency may direct as a means of
enforcing such provisions, including sanctions for noncompliance; provided,
however, that in the event the Operator becomes involved in, or is threatened
with, litigation with a subcontractor or vendor as a result of such direction by the
contracting agency, the Operator may request the United States to enter into such
litigation to protect the interests of the United States. Operator acknowledges that
it may be required to file Standard Form 100 (EEO-1) promulgated jointly by the
Office of Federal Contract Compliance, the Equal Employment Opportunity
Commission, and Plans for Progress with Joint Reporting Committee, Federal
Depot, Jeffersonville, Indiana, within thirty (30) days of the date of contract
award if such report has not been filed for the current year and otherwise comply
with or file such other compliance reports as may be required under Executive
Order 11246, as amended, and Rules and Regulations adopted thereunder.

Operator further acknowledges that he may be required to develop a written
affirmative action compliance program as required by the Rules and Regulations
approved by the Secretary of Labor under authority of Executive Order 11246 and
supply Non-Operators with a copy of such program if they so request.

CERTIFICATION OF NONSEGREGATED FACILITIES

A.

Operator assures Non-Operators that it does not and will not maintain or provide
for its employees any segregated facilities at any of its establishments, and that it
does not and will not permit its employees to perform their services at any
location, under its control, where segregated facilities are maintained. For this
purpose, it is understood that the phrase "segregated facilities" includes facilities
which are in fact segregated on a basis of race, color, religion, or national origin
because of habit, local custom, or otherwise. It is further understood and agreed
that maintaining or providing segregated facilities for its employees or permitting
its employees to perform their services at any location under its control where
segregated facilities are maintained is a violation of the equal opportunity clause
required by Executive Order 11246 of September 24, 1965.

Operator further understands and agrees that a breach of the assurance herein
contained subjects it to the provisions of the Order at 41 CFR Chapter 60 of the
Secretary of Labor dated May 21, 1968, and the provisions of the equal
opportunity clause enumerated in contracts between the United States of America
and Non-Operators.

Whoever knowingly and willfully makes any false, fictitious, or fraudulent
representation may be liable to criminal prosecution under 18 U.S.C. Sec. 1001.

OCCUPATIONAL SAFETY AND HEALTH ACT

Operator will observe and comply with all safety and healthy standards promulgated by
the Secretary of Labor under Section 107 of the Contract Work Hour and Standards Act,
published in 29 CFR part 1518 and adopted by the Secretary of Labor as occupational
safety and health standard under the Williams-Steiger Occupational Safety and Health
Act of 1970. Such safety and health standards shall apply to all subcontractors and their
employees as well as to the prime contractor and its employees.



V.

VETERAN'S PREFERENCE

Operator agrees to comply with the following insofar as contracts it lets for an amount of
$10,000 or more or which will generate 400 or more man-days of employment (each
man-day consisting of any day in which an employee performs more than one hour of
work) and further agrees to include the following provisions in contracts with Contractors
and Subcontractors:

"CONTRACTOR AND SUBCONTRACTOR LISTING REQUIREMENT:

A. As provided by 41 CFR 50-250, the contractor agrees that all employment
openings of the contractor which exist at the time of the execution of this contract
and those which occur during the performance of this contract, including those not
generated by the contract and including those occurring at an establishment of the
contractor other than the one wherein the contract is being performed, but
excluding those of independently operated corporate affiliates, shall, to the
maximum extent feasible, be offered for listing at an appropriate local office of
the State employment service system wherein the opening occurs and to provide
such periodic reports to such local office regarding employment openings and
hires as may be required; provided, that this provision shall not apply to openings
which the contractor fills from within the contractor's organization or are filled
pursuant to a customary and traditional employer union hiring arrangement and
that the listing of employment openings shall involve only the normal obligations
which attach to the placing of job orders.

B. The contractor agrees to place the above provision in any subcontract directly
under this contract.

CERTIFICATION OF COMPLIANCE WITH ENVIRONMENTAL LAWS

Operator agrees to comply with the Clean Air Act (42 U.S.C. Sec. 1857) and the Federal
Water Pollution Control Act (33 U.S.C. Sec. 1251) when conducting operations
involving nonexempt contracts. In all nonexempt contracts with subcontractors, Operator
shall require:

A. No facility is to be utilized by Subcontractor in the performance of this contract
with Operator which is listed on the Environmental Protection Agency (EPA) List
of Violating Facilities. See Executive Order No. 11738 of September 12, 1973,
and 40 CFR Sec. 15.20.

B. Prompt written notification shall be given by Subcontractor to Operator of any
communication indicating that any such facility is under consideration to be
included on the EPA List of Violating Facilities.

C. Subcontractor shall comply with all requirements of Section 114 of the Clean Air
Act (42 U.S.C. Sec. 1857) and Section 308 of the Federal Water Pollution Control
Act (33 U.S.C. Sec. 1251) relating to inspection, monitoring, entry, reports, and
information, as well as all other requirements specified in these Sections, and all
regulations and guidelines issued thereunder.

D. The foregoing criteria and requirements shall be included in all of Subcontractors'
nonexempt subcontract, and Subcontractor shall take such action as the

Government may direct as a means of enforcing such provisions. See 40 CFR
Sec. 154 & 5.



